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Students 

Equal Educational Opportunities  

Equal educational and extracurricular opportunities shall be available for all students without regard 

to race, color, national origin, sex, religious beliefs, physical or mental handicap or disability, status 

as homeless, or actual or potential marital or parental status, including pregnancy.  Further, the 

District will not knowingly enter into agreements with any entity or any individual that discriminates 

against students on the basis of sex or any other legally protected status, except that the District 

remains viewpoint neutral when granting access to school facilities under Board policy 8:20, 

Community Use of School Facilities.  Any student may file a discrimination grievance by using the 

Uniform Grievance Procedure.  

Sex Equity  

No student shall, based on sex, be denied equal access to programs, activities, services, or benefits or 

be limited in the exercise of any right, privilege, advantage, or denied equal access to educational and 

extracurricular programs and activities. 

Any student may file a sex equity complaint by using the Uniform Grievance Procedure.  A student 

may appeal the Board of Education’s resolution of the complaint to the Regional Superintendent of 

Schools (pursuant to 105 ILCS 5/3-10 of The School Code) and, thereafter, to the State 

Superintendent of Education (pursuant to 105 ILCS 5/2-3.8 of The School Code).  

Administrative Implementation 

The Superintendent shall appoint a Nondiscrimination Coordinator.  The Superintendent and Building 

Principal shall use reasonable measures to inform staff members and students of this policy and 

grievance procedure.  

LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Title IX, 20 U.S.C. §1681 et seq.; 34 C.F.R. Part 106. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.  

Religious Freedom Restoration Act, 775 ILCS 35/5. 

Ill. Constitution, Art. I, §18. 

Good News Club v. Milford Central School, 121 S.Ct. 2093 (2001). 

105 ILCS 5/10-21.3, 5/10-22.5, 5/22-19, and 5/27-1.  

23 Ill.Admin.Code §§1.240, 200.40, and 200.50.  

CROSS REF.: 2:260 (Uniform Grievance Procedure), 6:220 (Instructional Materials Selection 

and Adoption), 7:20 (Harassment of Students Prohibited), 7:130 (Student Rights 

and Responsibilities), 7:330 (Student Use of Buildings - Equal Access), 8:20 

(Community Use of School Facilities) 

ADOPTED: December 15, 2005 
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General Personnel 

Equal Employment Opportunity and Minority Recruitment   

The School District shall provide equal employment opportunities to all persons regardless of their 

race, color, religion, creed, national origin, sex, sexual orientation, age, ancestry, marital status, arrest 

record, military status or unfavorable military discharge, citizenship status provided the individual is 

authorized to work in the United States, use of lawful products while not at work, being a victim of 

domestic or sexual violence, physical or mental handicap or disability, if otherwise able to perform 

the essential functions of the job with reasonable accommodation, and other legally protected 

categories.    

Persons who believe they have not received equal employment opportunities should report their 

claims to the Nondiscrimination Coordinator and/or a Complaint Manager for the Uniform Grievance 

Procedure.  These individuals are listed below.  No employee or applicant will be discriminated or 

retaliated against because he or she initiated a complaint, was a witness, supplied information, or 

otherwise participated in an investigation or proceeding involving an alleged violation of this policy 

or State or federal laws, rules or regulations, provided the employee or applicant did not make a 

knowingly false accusation nor provide knowingly false information. 

Administrative Implementation 

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be 

responsible for coordinating the District’s nondiscrimination efforts.  The Nondiscrimination 

Coordinator may be the Superintendent or a Complaint Manager for the Uniform Grievance 

Procedure.  The Superintendent shall insert into this policy the names, addresses, and telephone 

numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.  

Nondiscrimination Coordinator: 

Name J. Douglas Cunningham 

Address Midwest Central Middle School 

 Green Valley, IL  61534 

Telephone No. (309) 352-2300 

Complaint Managers: 

Name Erin Stone  Steve McAdams 

Address Midwest Central Primary School  Midwest Central Primary School  

 Manito, IL 61546  Manito, IL  61546 

Telephone No. (309) 968-6464  (309) 968-6464 

The Superintendent shall also use reasonable measures to inform staff members and applicants that 

the District is an equal opportunity employer, such as by posting required notices and including this 

policy in the appropriate handbooks.  

Minority Recruitment 

The District will attempt to recruit and hire minority employees.  The implementation of this policy 

may include advertising openings in minority publications, participating in minority job fairs, and 

recruiting at colleges and universities with significant minority enrollments.  This policy, however, 

does not require or permit the District to give preferential treatment or special rights based on a 

protected status without evidence of past discrimination. 



 

7:10 Page 3 of 7 

LEGAL REF.: Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans With Disabilities Act, Title I, 42 U.S.C. §12111 et seq. 

Civil Rights Act of 1991, 29 U.S.C. §§621 et seq., 42 U.S.C. §1981 et seq., §2000e 

et seq., and §12101 et seq.  

Equal Employment Opportunities Act (Title VII of the Civil Rights Act of 1964), 

42 U.S.C. §2000e et seq., 29 C.F.R. Part 1601. 

Equal Pay Act, 29 U.S.C. §206(d). 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 

Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d et seq. 

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq., 34 C.F.R. Part 

106. 

Uniformed Services Employment and Reemployment Rights Act (1994), 38 

U.S.C. §§4301 et seq. 

Ill. Constitution, Art. I, §§17, 18, and 19. 

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 

5/24-4.1, and 5/24-7. 

Ill. Whistleblower Act 740 ILCS 174 et seq. 

775 ILCS 5/1-103 and 5/2-102.  

Religious Freedom Restoration Act, 775 ILCS 35/5. 

Ill. Equal Pay Act of 2003, 820 ILCS 112/1 et seq. 

Victims’ Economic Security and Safety Act, 820 ILCS 180/30. 

23 Ill.Admin.Code §1.230. 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 5:30 (Hiring 

Process and Criteria, 5:40 (Communicable and Chronic Infectious Disease), 5:70 

(Religious Holidays), 5:180 (Temporary Illness or Temporary Incapacity), 5:250 

(Leaves of Absence), 5:270 (Employment, At-Will, Compensation, and 

Assignment), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal 

Educational Opportunities), 7:180 (Preventing Bullying, Intimidation, and 

Harassment), 8:70 (Accommodating Individuals with Disabilities) 

ADOPTED: January 17, 2008 
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Community Relations 

Accommodating Individuals with Disabilities  

Individuals with disabilities shall be provided an opportunity to participate in all school-sponsored 

services, programs, or activities on an equal basis to those without disabilities and will not be subject 

to illegal discrimination.  Where necessary, the District may provide to persons with disabilities 

separate or different aids, benefits, or services from, but as effective as, those provided to others.  

The District will provide auxiliary aids and services where necessary and economically practical to 

afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of a 

service, program, or activity.  
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Each service, program, or activity operated in existing facilities shall be readily accessible to, and 

useable by, individuals with disabilities.  New construction and alterations to facilities existing before 

January 26, 1992, will be accessible when viewed in their entirety.   

The Superintendent is designated the Americans With Disabilities Act, Title II Coordinator and, in 

that capacity, is directed to:  

1. Oversee the District's compliance efforts, recommend necessary modifications to the Board, 

and maintain the District’s final Title II self-evaluation document and keep it available for 

public inspection, for at least 3 years after its completion date.  

2. Institute plans to make information regarding Title II’s protection available to any interested 

party.  

Individuals with disabilities should notify the Superintendent or Building Principal if they have a 

disability which will require special assistance or services and, if so, what services are required.  This 

notification should occur as far as possible before the school-sponsored function, program, or 

meeting. 

Individuals with disabilities may allege a violation of this policy or federal law by reporting it to the 

Superintendent, as the Title II Coordinator, or by filing a grievance under the Uniform Grievance 

Procedure.  The Superintendent shall insert into this policy the names, addresses, and telephone 

numbers of the District's current Complaint Managers for the Uniform Grievance Procedure.  

Complaint Managers: 

Name Erin Stone  Steve McAdams 

Address Midwest Primary High School  Midwest Central Primary School  

 Manito, IL 61546  Manito, IL  61546 

Telephone No. (309) 968-6464  (309) 968-6464 

LEGAL REF.: Americans with Disabilities Act, 42 U.S.C. §§12111 et seq. and 12131 et seq.; 28 

C.F.R. Part 35. 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:150 (Facility Management and 

Expansion Programs) 

ADOPTED: August 21, 2003 
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Board of Education 

Uniform Grievance Procedure   

Students, parents/guardians, employees, or community members should notify any District Complaint 

Manager if they believe that the Board of Education, its employees, or agents have violated their 

rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or have 

a complaint regarding: 
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1. Title II of the Americans with Disabilities Act; 

2. Title IX of the Education Amendments of 1972; 

3. Section 504 of the Rehabilitation Act of 1973; 

4. Individuals With Disabilities Education Act, 20 U.S.C. §1400 et seq.; 

5. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.; 

6. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e 

et seq.; 

7. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and 

Title IX of the Education Amendments of 1972); 

8. The misuse of funds received for services to improve educational opportunities for 

educationally disadvantaged or deprived children;   

9. Curriculum, instructional materials, programs;  

10. Victims’ Economic Security and Safety Act,820 ILCS 180; 

11. Illinois Equal Pay Act of 2003, 820 ILCS 112;  

12. Provision of services to homeless students; or 

13. Illinois Whistleblower Act, 740 ILCS 174/1 et seq.  

The Complaint Manager will attempt to resolve complaints without resorting to this grievance 

procedure and, if a complaint is filed, to address the complaint promptly and equitably.  The right of a 

person to prompt and equitable resolution of a complaint filed hereunder shall not be impaired by the 

person's pursuit of other remedies.  Use of this grievance procedure is not a prerequisite to the pursuit 

of other remedies and use of this grievance procedure does not extend any filing deadline related to 

the pursuit of other remedies. All deadlines may be extended by the Complaint Manager as he or she 

deems appropriate.  As used in this policy, “school business days” means days on which the District’s 

main office is open. 

1. Filing a Complaint 

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance 

procedure may do so by filing a complaint with any District Complaint Manager.  The 

Complainant shall not be required to file a complaint with a particular Complaint Manager 

and may request a Complaint Manager of the same sex.  The Complaint Manager may 

request the Complainant to provide a written statement regarding the nature of the complaint 

or require a meeting with the parent(s)/guardian(s) of a student.  The Complaint Manager 

shall assist the Complainant as needed. 

2. Investigation 

The Complaint Manager will investigate the complaint or appoint a qualified person to 

undertake the investigation on his or her behalf.  If the Complainant is a student, the 

Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend any 

investigatory meetings in which their child is involved.  The complaint and identity of the 
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Complainant will not be disclosed except: (1) as required by law or this policy, or (2) as 

necessary to fully investigate the complaint, or (3) as authorized by the Complainant. 

The identity of any student witnesses will not be disclosed except: (1) as required by law or 

any collective bargaining agreement, or (2) as necessary to fully investigate the complaint, or 

(3) as authorized by the parent/guardian of the student witness, or by the student if the student 

is 18 years or age or older. 

Within 30 school business days of the date the complaint was filed, the Complaint Manager 

shall file a written report of his or her findings with the Superintendent.  The Complaint 

Manager may request an extension of time.  If a complaint of sexual harassment contains 

allegations involving the Superintendent, the written report shall be filed with the Board of 

Education, which will make a decision in accordance with Section 3 of this policy.  The 

Superintendent will keep the Board informed of all complaints. 

3. Decision and Appeal 

Within 5 school business days after receiving the Complaint Manager’s report, the 

Superintendent shall mail his or her written decision to the Complainant by U.S. mail, first 

class, as well as the Complaint Manager. 

Within 10 school business days after receiving the Superintendent’s decision, the 

Complainant may appeal the decision to the Board of Education by making a written request 

to the Complaint Manager.  The Complaint Manager shall promptly forward all materials 

relative to the complaint and appeal to the Board of Education.  30 school business  school 

days, the Board of Education shall affirm, reverse, or amend the Superintendent’s decision or 

direct the Superintendent to gather additional information for the Board.  Within 5 school 

business days of the Board’s decision, the Superintendent shall inform the Complainant of the 

Board’s action.   
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This grievance procedure shall not be construed to create an independent right to a Board of 

Education hearing.  The failure to strictly follow the timelines in this grievance procedure 

shall not prejudice any party. 

Appointing Complaint Managers 

The Superintendent shall appoint at least two Complaint Managers, one of each gender.  The 

District’s Nondiscrimination Coordinator, if any, may be appointed a Complaint Manager.  The 

Superintendent shall insert into this policy the names, addresses, and telephone numbers of current 

Complaint Managers.  

Name Erin Stone  Steve McAdams 

Address Midwest Primary High School  Midwest Central Primary School  

 Manito, IL 61546  Manito, IL  61546 

Telephone No. (309) 968-6464  (309) 968-6464 

LEGAL REF.: Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans With Disabilities Act, 42 U.S.C. §12101 et seq. 

Equal Pay Act, 29 U.S.C. §206(d). 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

Individuals With Disabilities Education Act, 20 U.S.C. §1400 et seq. 

McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. 

§2000e et seq.  

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq. 

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-22.5, 5/22-19, 5/24-4, 5/27.1, and 45/1-

15. 

Illinois Whistleblower Act, 740 ILCS 174/1 et seq. 

775 ILCS 5/1-101. 

Victims’ Economic Security and Safety Act, 820 ILCS 180, 56 Ill.Admin.Code 

Part 280. 

Equal Pay Act of 2003, 820 ILCS 112. 

23 Ill.Admin.Code §§1.240 and 200-40. 

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20 (Sexual 

Harassment), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 

6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 

7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students 

Prohibited), 7:180 (Preventing Bullying, Intimidation, and Harassment), 8:70 

(Accommodating Individuals with Disabilities), 8:110 (Public Suggestions and 

Complaints) 

ADOPTED: January 17, 2008 

 


